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Data consisted of 563 low income women in the United States drawn from five waves of
the Women’s Employment Study who received Temporary Assistance for Needy Families.
(TAN). The mediating role of job sabily in explaiming the impact of PV on wormer's

menla] health (anxiety and depression) based on the timing of IPV experiences (Recent
IPV, IPV Ended Within Last 3 Years, IPV Ended 3-5 Years Ago) were explored. In terms

ofdiect ffets, IPV was significanly relatd o job stablity the more recnt the [PV, the

mpact on job stability. In addition, IPV wa

du.prcssmn and axiety for women with recent [P and 1PV Ended Within Last 3 Years,

yet notsuch reltionship were found for [PV Ended 3-5 Yearsago,Intems of indirect

effects, Recent IPV and IPV Ended Within Last 3 Years had an indirect impact o

women’s mental health, and no effect for IPV Ended 3-5 years ago through job Siabiliy.
ongitudinal data from a sample of 498 women receiving welfare in the United States

were ulizedto examine the rltionship between th experience ofaving adolescent

IPV, educational attainment, and women’s eamings. The women’s income growth were

monitored over the course of 4 years, and the result showed a general income growth.

Adolescent IPV vas negatively elate to educatonal aiainment, Educational atainment
yassigificandy posiivelyrelatedto nnwal camings and growth in camings ove tn

Result indicated o s|gmﬁmnl indirect effect between adolescent IPV

carmings and women's arowth n camings over the &-year study via educationdl

attainment.

Longitudinal data consisting of 536 single mothers receiving Temporary Assistance for

Needy Families (TANF) were surveycd from The Women” s Employinent Study n the
United States. Women were categorized into groups depending on lhe timing of

(Recent TPV 1PV Ended Within Last 3 Years 1PV Ended 3.5 e s Ago) Job :\abm\y

was negatively affected by IPV that had been experienced more recently. TP

significantly associated vith greater bjective mateial hardship for Recent BV s v

et IPV was significantly relaed o antiipated hardship
'S 5 Year

and job Lenerie The esutaf e
mediating role of job stability in the relationship betwéen IPV and women’ s objective
material hardship, anticipated hardship, and job benefits showed a significant impact for
Recent PV and [PV Ended 3o 5 Years Ago, and 1o mpact for No IPY and IPV Ended 3
Yenn rior.
e of domestic violence on 200 participants” productivity in Nigeria were
:xamlncd “Results showed the iract of iffent forms of domestc vioience o workers’
fomlance such as absenteeism, loss of work time, high labour turnover and low
Produets
135 houscd or homeless women from an ethnically diverse sample were surveyed to
heir experiences of childhood maltreatment, IPV, employment, employment
iaferences by pafters, and mental and physical health, Results evealed s ignifcant
le]auonshlp belwcc 1PV and work inferences in which 92.5% of women who reported a
pa ce of work interference also reported having experienced IPV. Childhood
maltreatment also predicted both IPV and work inferences. and decreased physical and
mental health. The collection of childhood maltreatment, IPV and work interference was
o predictive ofemployment, I erms ofsbuse istory and employmmen,child abuse was
correlated to women’s level of job search particularly among non-Hispanic white women.

interference inseveral ways in which work
abusive elationshipin adulthood, o sear and job training difcules were more
Commanplace among white w
The study analysed the role of IPV normative beliefs among dual-carmer blue collar
couples. The findings showed a significant association between the male partner’s IPV
ncrms and Male to Female Partner Violence (MFPV) and between the female partner’s
IPV norms and MFPV and Female to Male Partner Violence (FMPV). In terms of
intoxication and TPV, the male frequency of intoxication was dircctly associated with
MEPV. However, male frquency of nfoication did not significantly predi LEMPY, nor
d female frequency of intoxication predict MFPV or FMPV. The moderating role of
Work stressors on [5 norme and 1PV were not supponcd Yet, partner’s impulsivity and
negative childhood experiences had direct relationships with IPV, intoxication, job strain,
and workplace conflct
The study investigated a male partner’s sabotage tactics to hinder a victim's
employability. A model of economic abuse was suggested. The model is an intra-
houschold disagreement about the allocation of time between market work and home
production. Given the gender wage gap, it seems rational for a woman—being supported
e parter-—whilehet partner increaseshis inancialcapacites and
ork participati
reportis ne outcome of a collaboration between Sabanci Universy's Gender and
's Studies Forum and the Corporate Govern: rum of Turkey i sought to

W For
mveshgatc the effet of domestic on white-colar working women's careers and

orkplaces in Turkey. The report provides an overview of the scope of domestic violen

wlobally. 1715 participants from 19 companies were surveyed on perceptions of domestic

violence, signs of domestic violence in the workplace and types of violence experienced

by workmg omen, It was evesed that domesti iolec impedes women' abiliy o

okplace. The report cnds with best pactce resommendations for
dresing domentic violence i the workpl

"This meta-analysis examined the reatment effsciveness for domestically ioleat males

on subsequent recidivism across 12 studies. The focus was on Cognitive-Behavioural

‘Therapy (CBT) and the Duluth model among other treatment. The results showed a

smal”effct sz due (0 prpetators pariipaton i domesti volence group therapy.

No significant difference in the average ¢  between Duluth model

found. Regardless of reporting method, :Iudy desian, and type of rcatment, " efec o

recidivism raestemsinsinthe sal range which implics o approximately ottt ofa

standard deviation improvement in recidivism. Treated batterers have a 40% chance of
being successfully nom iolent, whereas without treatment, men have a 35% chance of
maintaining nonviolen

5 study discussod he procedars Tequired for domeste vialence paid Teave clauses
collective bargaining agreements n Australia, A model of cquaity barganing along with
the four facilitative factors which includes the external environment, the bargaining
relatonship, oganisational charaeerstiosand th gender of negotiors were ntroduced

A case study that involves The Union and its log of claims and bargaining with the

council as the first negotiated i n the world providing employees withacces 0

paid domestic violence leave were pres

This s study cxamined the impact o fterent forms of interpersonal violence (sexual

physical intimate partner violence, psychological

vieims: Work outcomes (ob Satsfuction, job benlis,job nterference). The mediating

rol of mental and physicl health were alsoesplored. & sample o 1079 women were
interviewed. The resuls revealthe impact of al forms of victmization on victi's work
outcomes. Polyvictmization was related o reatet mental and physical health Symptoms,
less job productivity, and less job satisfaction. The impact of violence victimization on
work oucomes have show o be medisted by menal and physicalheath symptoms with
lepre: mptoms o sgricant mediato. Women's self-reported effcts of
Viatimization across four Qifferen vietimization showed a wide array s from
trouble concentraling o severe conscquencesincluding hving quit ot job and
(n=6(

e e Teused on i depth interviews with 29 employed survivors of intimate
rimarily skilled, professional and/or managerial positions. The role of
examined, as well as the interactional dynamics of disclosure, gendered

pover rfations and economic empowernent and workplace responses 0 intiale arier

is qualitative study examined the coping responses of 28 employed women who
vietms of mtimate partner abuse in the United Kingdom, primarily in skilied, professional
and/or managerial oceupations. The role of the workplace in the coping strategies of
survivors was studied, pariclary from the conext of orgamutional identities and the
comparimentalzaton of sl through boun men received emotional
and practical resources from the werkplncc. out |he'y A eponding on he type of
Work and the organisation,
‘The research explored the intersection of the cycles of poverty and abuse. 17 low-income
battered women were interviewed. The results reveal several contributing factors in
creating the eycle of “staying or léaving an abusive relationship” as well as “the cycles of

welfareand low-wage work:ack of court-ordered childsuppart, Ick of ormal cild
care, and interference or abuse that limits the woman’s ability to
“The provalence and 15k factors of ntimate parinet violence (IPV) and fnifate et
abuse (IPA) against 1981 female nurses and nursing personnel were examin of
participants reported lifetime IPV. 22.87% of the participants reported e‘(pencnung IPA.
The majority of participants with [PV, also experienced IPA (%56). Experimental
yarishis tested nclued moe,sge,education, marialsatus,and having childen n the
home; household variables of income and caregiving responsibilities; previous
cxperiences with violence, icluding childhood physical ahu<e< childhood sexual abuse,
an0 witmessing IPV between parents/coregivers o a chikd and professional status (nurse
vs. nursing persontel). supervisay posiion,working ull-dme. and having additional
employment outside o the hosptal, A one these variabes, i variabls ncreased he

risk of IPV: increased age (linear), h flden, being a urse, physicalabuse during
Childhood, and sexual abuse durin childhood. Three varables decrcased the
Cxpericacing IPV: being Asian, being maried, and having a collegs degree. Nin
significant variables were identified for IPA. Seven variables increused the sk oriPA
increased age (linear), being white, bei a, having children, caring for clders, and
physical sbuse during childhood, and soxual abuse durig chil Idhod, Two vaizbis
decreased the risk of experiencing IPA: being Asian and eing m
“This chalafive shudy explored baticrcd wormen's sxpericnce of abuse 11 Tght ST PUBIG
assistance. Dt consisted of  hecrogencous sample f 25 wormen who were inerviewed

hrough five focus eroup both before and after recciving Temporary Assistance to Needy
Famiics (TANF) s o o, Resuls rev€aled women:s vamous Job ebsacies il
physica and mental healt probinns, nck o hild cae,ransportatin, and salking hat
contribute to women’s emotional disiress. The results aiso showed
experenes with welfare and the tlated obstaces. Bth st e nd o n
changes were recommended to addres institutional bxmcn e welfar sysi
“This document provides information on equity ba sues in Canada, pnmc\\lnrlv
on siategio dirctions to Suppor the equity projecs and points (o gaps n he resarch. The
report focuses ont Ihemes relevant o cquity bargining, namely the enda in

whi 3 an exploragion oF workplace veraus fanily- Tiendly
flexibilt e importance cfbulldmg union support for equity bargaining and
equity, both inside unions and through coalitions and alliance.

Jationship between recent partner violence and battered women’s work capacity
were explored using a longitudinal sample of 285 poor women through mix-method
rescarch. Two follow up interviews at 12 and 24 months after the baseline interview were
conducted. The e implemented include Conflict Tactics Scale, Employment
History, Sociodemographic Factors, Brief Symptom Inventory, Substance Use Short-
Term Health Survey: Resources Nocessary to Obiain or Kecp Work, Soarce of Income,
Childhood Experiences. Fidings indicated more physical Violence it Follow-up 1 and

Follow up 2 for women who were homeless at the Baseline interview. A significant
relatonship werefound between physical violence durin follow up 1 and work status a
Follow up-2 compare fo low-income women without family violence (Less than 50%
wero ikely o work <30 hours weckly in the following year). T reltions
recent violence and multiple confounding variables revealed several variables including
medialand mental health poblems, maral status, ecent injury,subsance use, and
childhood abuse. Variables positively related to work status include ethnicity (be
black), employment support and extemal financial support. Peyehological distress was
negatively related to work status. Women who experienced violence at the Follow-up 1
was loss kel to maintain working o the Follow-up 2 controling for vriety of

ntroduces the issues of domestic violence in the workplace and focuses on

shorterm crsis nervention with surivors swsll a5 co-workers. It provides s review
of p and programs that existed at the time

intérveniion for woskers ind workplaces m\pm.\ed £y domests violence s

“This article reviews an adaptation of the traditional EAP model to support abused
i he workplace. While outdated. th aricle rovides information sbout he cracial e
that EAPs can play in supporting women in abusive relationships.

Workplace volence (WPY) prevalence and sk fctors among 2166 mrses and nursing
personnel were examined using an online cross-sectional survey. 30% of participants
reported WPV over the last 12 months period (19.4% physlcul 7159 psvchological
Results indicated that nurses experience higher rates of W] ypared to nonnurses in
every clinicalsettings and fo al ifferent form of iolence (a difference of 6456 for
psychological, 8.1% for physical, 10.8% for other forms). The risk factors for WPV as
identified by the study include being male, nurse, history of childhood abuse and intimate
partner violence.
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“This book provides an overview of research and knowledge on violence in the workplace,
domestic violence, legal issues pertaining to violence, stalking and violence in the media
through sociological perspective. Utilizing real i incidents, the uhar provides

strategies and interventions to support victims from a trauma-based lens.
“Thisnatonal rport explord the scope of intimateparner violnce (IPV) and s
economic costs against adult women in the United States. The report explos
prevalnce and costs of atl and norual IP fid futur resarch necds, and
Center for Disease Control. (2003). Cost of Intimate Partner emphz ¢ need for IPV prevention rescarch. The findings indic:
Violence Against Women in he United Staes. Department. approximaely 5.3 millon inimate partne vicimizations occur cach ycar among Us.
of Health and Human Services women ages 18 and older, and nearly 1,300 women lose their lives as a result of IPV. The
gstimate sossfo this numbet nclde a east . billion dolarsannualy—nearty S4.1
! and mentalheaith care, $0.9 billionin st productiiy, and $0.9

Center for Research and Education on Violence Against e rachire hlghhghls “he wanming signs of domestic violerice that are visible i the

Wcmen and Children. (2010). Warning signs for the workplace. The indicators of an abusive temperament were also explored. Common risk

A supplement to your Netghbours, Frends and fucorsfor lethal violence and domestic homicide dentifed by The Domestic Violence

Fome brochime University of Western Ontario. Death Review Committee in 2010 in Ontario were presented.

‘This article identified the career development challenges battered sromen e, and he

ways these challenges can be addressed by Human Resource Development (HRD). Ti

challenges expericnced by a battered woman include psychologicl and physical Ampau of
V., being economically dependent to abuser, lack of having important network an

quallly cducation, being stuck ina long-erm cycle orabm The findings ientified ix

potentilly imporiant

Colln, 1. C. 2011).Strategy of carer intervertions for
ttered women. Human Resource Development Review,
10(3), 246-263.

by
rations include 2 the cycle of sbuse phymuy, emotionally, i e
\vorkplacc Cducation abom batiered women's issucs, advocacy for batiered women
s, batiered women’s reskilling, creating a network of inclusion for battered women,
encoutaging battcred women foF resentry i the workforce,
The reportsunmarized the resuls of two paralll stdics condueted i e United Staes
on domestic violence and its impact on the workplace. Tl “
Leaders on Domestic Violence consisted of  rindom sample of 200 CEOS or n official
designee who work at Fortune 1,500 companies. The second study. “Amerca's
Workforce on Domestic Violence”, explored the perspectives of a sample of 5
employees who work at Fortune 1,500 companics. Commonalities and differences were
Corporate Alliance to End Partner Violence. (2007). identified in employees and CEO’S perceptions of domestic violence. Both CEOs and
Corporate Leaders and America's Workforce on Domesti employees agreed um domestic violence is a serious problem and has harmful impacts on
oyees were more likely than CEOs to emphasize the role of
wmpmm in dddre»mg the issue. CEOs were more likely to highlights their dome:
violence programs in their companies but half of employces were not aware of these
programs, CEOS gavea lowr ae of domestc violnce among employees (5%),
loyes's estimate of (his at ws thre fimes hlgher Opening up e lnc of
communication between CEOs and sen 3 recommended, It was suggested
s deliver domestic vislencs progeams if asked for by enmplc
The relationhip beween balterod women' age, e, emmployment stats, education Tevel
and women’s perceprons ofsocal support was examined (1-40) uing the nterprsorl
Support Evaluation List (ISEL) The four subscales of the ISEL are: (1) belonging or
comhpamonshlp support; (2)apprsal, deseibed as emotionalsupportorsomeane o talk
toal blem:
statements when comparing oncself to others: and (4) nsirumeal support. Results
revealed muliple significant relationships among rescarch variables. A significant
relationship were found between women’s age and ISEL score particularly for self-
esteem, companionship and emotional support subsales Positive weak asociation wete
found between the women ISEL score particuiarly [o el steen emotonal
support and belonging Subscales, A negauve reltonship betwe s émployment
and nsirumental Support were found. The association betwec women's educ
‘employment and ISEL total score w; e
This study examined te eltionship between ntiat patae violence (IPV)and
nd ong-term employment outcomes, Datsconsisted of a

Crane, P. & Constantino, R. (2003). Use of the
interpérsonal support cvaluation st (ISEL) 1o gui
intervention development with women exp:nencmg abuse.
5sues in Mental Health Nursing, 24:523. 541

Haw: ot participated
g and assessment promcols "The experience STV el sing Conflic

Tactios Scale (CTS). Paricipants wre inferviewed 12 months and 6.8 years afit the
baseline nterview. Results ndicated that women experiencing [PV at the basine
interview showed Tower scores in ity compare to woren
without IPV experiences. Although IPV experiences at the bas o Tview was not
significantly correlated to cmplcymcm stabilty 6:8 years laet, women cxperioncing

ysical assaults at one point in fime were more likely to experience later employment
Tatabilt. Depressive symptom accounted for 24% ofthe papact of IPY on émployment
instability.
This

ne, S.S... Juon, H., Ensminger, M., Burrell, L.

Viekarine £ Duggan, A. (2011). Concurrent and long-

term impact of intimate partner violence on employment

stability. Journal of Interpersonal Violence, 26(6):1282-
04.

xamined the effectiveness of group carcer counselling through Advancing
Careet Counsling and Employment Suppart (Au,e;:) for domestc violnie surivors
=73, Women's survivorscarer-seaehseeffcacy,petcived carer barriers
Davidson, M. M., Nitzel, C., Duke, A., Baker, C. M., & arcer supparts, aniety, an depression asseseed at preiniervention,
Bovaird, . A. (2012) Advancmg carcer counseling and posumcrvcnnon and 8-week follow-up using Vocational Skills Self-Efficacy
employment support for survivors: An interventi re-Revised, My Educational and Career Barriers Measure, Beck Anxiet
valuaton.Journl of Counseling Peychology, 59(2), 321 Inventory, and Center l‘or  Epidemiologic Sudies Depressmén Sesle. Resulisrevsled
partici arrier botl
o bosimervention and fllovup asscvuménts., Addiional Siomiheant improvements
include perceived fture finaneialsupports, anxiey and deptesson compared with
reintervention
RS svudy examined soctodemograpiic, peyeliosocial Tctors and Bealdh FSk befaviors
that nteract with intimate partner violrce (IPY) on the sevriy of depressive symptoms.
articipants were m cross-sectional data from female respondents of the 2006
vioral Risk Factors Surveillance Survey (0= 16,106). Independent variable eludes
IPV status defined into three levels of recent, lifetime, or no IPV exposure. Depressive
in accordance to DSM-IV was considered as a primary outcome variable.
Covariate include Sociodemogtaphis, Biopsychosocil Varibles, and Risk Behaviors
that were supposedly related to depressive symptoms according to literature. As for the
prevalence 011DV, approximately 32% of the stmple reported experiencing lifetime IPV,
554 eporid recent 1PV, and 757 reporied never experioncing IPW that was in fine it
other national representative surveys. Results of unadjusted bivariate analys
o fctors (employment tatus and soial support) that nteract withth assocition o
and depression
report focuses on nonfatal violence in the workplace, including: rape and sexual
st robbery. ageravated assaul, and simpl assult, These are measured using the
National Crime Victimization Survey between 1993-1999. Data from the Bureau of
Lbor Stattesar s mchded o feseibe and examine workplace homicide.
Thiscros-sctinal study examined th impact of nuses” experence of nerpersorl
olence involving patients or intimate partners on proposed nursing care of battered
women ED patients. A sample of 195 registered nurses working in hos; pnal mergency
departments were askod to complet bateing vignetts, nursing carechecklst, and
Early, M. R. & Williams, R. A. (2002). Emergency nurses' | demographic questionnaire. Results revealed that 70% of the participants have beer
cxperience with violence: Does i affect nursing care of | physically assauled by a patient, and 40% by an incimatc parin. 20% of participarts
battered women. Journal of Emergency Nursing, Volume  reported using force against their partners. No correlation was found between previous
28 (3), 271-275. patient o partner violenc and proposed nursing care, Significant associaons were found
inlight of aricpants”gender, Fmle used cersion agains ther inimate
moatrated leas are corapare o Rl it i e (
119). Female hirsei only experienced vilence o a patient (n 53) proposed
ot report patient assault,
The impact of enbanced Gomestc violencs protocal Tmplemered by
Employe Asistant Frogram (EAP) counseflrs on domestc violnce identificaion and
referrals. Data includes the case records of the women seen by EAP counsellors prio
nd e implementing the enhanced protoco] (N-287) Resits ndicaed thit womg an
enhanced domestic violence protocol led to higher rates of identification for domestic.
violence, and higher rates of referrals to domestic violence resources compared to the
baseline case fles.
The relatonship beweer buse, inployment and productvity was explored. A model
was proposed that suggests a simultancous relationship between women’s income and
violence. The validity of the model was tested. The e ot i ol suggest that
violence impacts women’s workplace productivity, being a battered women, however,
does not predict the employment status. Abused women have stronger motivation to get
involved in the job market to increase their economic independence
This chapee provides an introduction bout the problem of domestc violeree and tie
workplace. The scope of the problem and meas es that help to identify
domeate violonoe a the workplace were discussed. The elTets,conscquences and costs
of domestic violence on the workplace for employees, employers and co-workers were
highlighted. Current synopsis of publically available information and recommendations
about domestic violence in workplace was explored. Prevention and intervention
strategies were recommende
The mediating role of personal, social and economic resources on the relationship
between intimate partner violence and health outcomes among a community sample of
9 women who left an abusive partner was examined using equation modeling. Index of
Spouse Abuse (ISA) was usedtg measure the severiy ofvolence. Women's halth
outcomes were measured using Short-Form Health Survey version 2. Results indicated
hat the proposed modol is  good ft to measure the direct (IPY and health outcomes) and
indirct effecs (IPY via existing resources and health outcomes) of [PV on heal
outcomes. Both direct and indirect effects of IPV on health outcomes were identified. The
it cifeets of 1PV on physical health was four times larger than the indirect effects.
This sty provide  leratur feview ofth baries and supports forsbuscd wormen
Franzway, S, Zufteey, . & Chun, D. 2007). Domestic | sayingorleaving an abusive rltionship while working o secking employment
violence and women's employment. South Australian esponses by relevam agenc:cs including women’s services, trade unions, health
Government: Women's Sulety Staief, Offce for Women | serices, mployers, Job network and income suppor provides, n elaion (6 womenrs
pericnces and 1o policy in Australa were explored.

ouge N., Leiman £.3, & MeCall-Hosenfeld 1. (2014);
Sou support and employment status modify th

intimate partne violence on depression symptom sevenly
in women: results from the 2006 Behavioral Risk Factor
Surveillance System Survey. Women's Health Issues. 24(4)
425-434

Dubart. D.T. (2001). Violence in the workplace, 1993-99.
National Crime Victimization Survey. U.S. Department of
Justice.

Falk, DR., Shepard, M.F., & Elliott, B.A. (2002).
Evaluation of a domestic violence a t protocol used
by employee assistance counselors. Employee Assistance
Quarterly.17, (3), 1-15.

Farmer, A & Tiefenthaler, J. (2004). The Employment
Effects of Domestic Violene. Rescarch in Labour
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causing problnns) and work dsrupion tatcs (.5, forcng patner o quit e ob) New
forms of work-related abuse were also identified sich as estriction on

automobiles, preventing a vietim to obtain driver’s licenses, or sending pAﬂnen ackto
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Major Theme(s)
Annotation

Thisstudy provided a eview of the ftsrsture regarding best pracices in addressing

intimate partner violence in the rished women. A search for relev;

articles was made along with their com:spondmg reference scctionsto dentty additional

articles on the subject. Identified th le “best practices for addressing IPV among

low.-Income worer bt ratices o eLunumlully empower IPV survivors”. This last
heme is further divided into two subeategories including: *financial literacy programs and

et programs’ and ‘programs fo nctcsing human capital through higher

education’. Implications for policy. practice and research was also suggested

‘This master's thesis outlined an overview of the research that has been conducted on

violence against women and workplace outcomes. Perpetrators of violence’s financial

impacts on companics were also explored. Resulsshoved that et inerfted

i’ employment efor, dring,and atr work. The Fw

ud increased absentecie, stensst, quitting and frings, and

decreased longiterm retention that cost companies, Both the shortterm and long-term

impacts of domestic violence on workplace were highlighted. Governmental, community

and business response to domestic violence were explored.

{The study was a doctora thess hat cxplord the consequenes of Fainilyto-Work
Conflict (FWC) among female victims of intimate partner violen The
rela\lom}up between the severity o TPV and the level of FWC was cxamined. The

mediating role of women’s coping skills including emotion-focused coping skills and
voidant fuulsed srategiesand therperceptions o work support on the elationship

between FWC and organizational,psychologicaland physica outomes was explored
¢ hypothetical nesacions wars mpared between women it and without PTSD
Renuindesied relationship Teeen evele ar 15V ind F significantly and

positively predicted turnover intentions among participants. Slgnmcan( eractions were
found between avoidant-focused strategies on the mld\lumhm of FWC wih job
satisfaction, perceived stress, depression, and CRP levels. PTSD was not an indicator of
the effects of coping strategies on undesirable orgrmlmlmlml phyﬂcnl and psychological
outcomes
‘The Swedish study examined the relationship between women’s exposure to domestic
harassment, violence, sexual abuse or a combination on their Sense of Coherence (SOC),
Self-reported health, and sickness absence (n — 1076). Results revealed that Women never
xposed to domesti harassmen, violene, sexval abus, o  comtbination thecaf had 3
gher SOC than the two other groups. Adult exposure to domestic harassment, violence,
sexual abuse, or a combination thereof was associated with a lower self-perceived health
particularly in the dimensions vitality, mental health, and general health. Significant
Siference was identified n cumulative incidence of sickrcss absence bétwaen women
Exposed and non-exposed to violence in terms of the length of sick leave in long (>30

“The siudy explored homicide sk Tactors using police focords. Data consisted of 940
workplace homicide files that occurred in Chicago from 1965 to 1990. The conceptual
framework of person. place, and time or event was implemented. Results indicates that
Black men were predominantly overrepresented both as a victim (49%) and offender
(79%) in the dataset. The mean age for victims was 43, while the mean age for offenders
was 25. 40% of the female victims were killed by their intimates compare to men (6%).
319% of the offenders were known to the victims. Works involved money exchange was
identified as highest risk for workplace homicide. Areas with lower income and higher
unemployment rates showed higher risk of homicide. The great proportion of homicides
occurred in November, Fridays, and § to 9 pm, and 62% involved robbe
“This report analyzes the rescarch findings that revealed little or no effects of two batterer
programs in Florida and New York. The authorstake a rtca loo a the methodology of
the evaluatons, s well a the programs hemselvs. This report suggests direcionsfor
ur policy and oscarch ands ended fo administrtors f batrer ineroéntion
plog ms, advocates, and researchers.
This qualitative study examined perspectives of the professionals and decision makers i
heallh-are servies a a Swedish own regarding the possibilis andhi
prevention of domesti volence (n =42). Seven focus group consised o five
individuals were conducted. ntified three themes: prevention proposal,
indrances, and closences o htante o 1. o buiding and improved social
support was discussed as prevention strategies. Possible settings for action include
Preschools, schools, sports associations, workplaces, and the mass media. Hindrances
include societalbeliefs and atitudes shame, ience, gener inequalty,the counterscting
influence of the media, and lack of resources. In terms of closeness or distance to PV,
paricipan" perspective varied sbout acceptince of referalof esponsibily. Pamclpams
also expressed professional disillusion in providing prevention and support for IP?
vietims.
“This study discussed the effects of domestic violence in the workplace, the costs to
companies, and strategies employers can use to help the employees and to reduce
company’s lega ibiliy. Th effects of domesti vilence on workplace includ creting
3 potetially angerous workplace for bth vitis and co-workers,and oss of job de to
{Rlking. Inerme of cost to chployers, domestic violence costs overly and covertly 53 to
55 billion due to employees’ loss of productviy. Opportunities for improved workplace
safetyinclude; pomoting avareness, lexibily of the work assignments,referas,
providing workplace protcctve orders. lexble ours,non-discriminative
recruitment, e p g for abusers, lrcaung all employees witl
creating  safo o gl
“This aicle discusses the United States govermment and Urited Stafes Gompanies”
statgicsinreducing domesti volence hat impacts worlplace The artel cxplaned
how domestic violence is linked to workplace violence. The costs and leg:
responsibltes ofth businesss o address domesii vilence ae lso cxplored.
Rec tion to global busingss community ar sugecs
TR Snady explorcd the efects aF domestic vialence on smployees” work performance,
he cost of domestic violence o companies, an he SaicELes smployees fould us 10
supportdomestially abused employees, The ffets of domestio violence on employees
include: having difficulty getting to work on time, focusing on task, work absenteeism,
and lossofjob. These ffecs along with emnployces” decreased productviy, incressed
caltl cr ersonnel costs for replacement, emergent sio
ond v personnel and increased security expenditures esul n oo
Cost 10 companies. Sugaceted srategios for ‘companies include: recognizing warning
signs, encouraging disclosr, ntatin legalacions, developing domestic violnce
programs, being aware of e, and domestic D

cgrity, and

s sumimary of & research project conducted by The Public Service ASsociation S
cxamines the impact of workplace protections on domestie violence victims, taf
colleagues, the employer and overall productivity in New Zealand. Barriers to the
implementation of workplace prtectons are discussed. The projet aimed o calculate the
costs of implementing protections versus the cost of domestic violence in the workplace.
e productviy gained s  result of domesti Violence protecions reulted n
luding: the of domestic violence as a workplace
fsm by employers and urions, loring dcmestic violénoe nman resourcs policics,
including Knowledge abou domesti violence issues i on-lin induction moduls,
working withpik bodic ake up of exi t recogrize,respond
estic violence, aligning the ational policies tha assess e Gosts b
Benerie o domestc violones protections, and seting up an evaluation process o dentify
elfetive and inclTetive workplace protection satgies
‘This article explained a case study of a jomestic violence whose work
performance was affeced by abuse. Creating a worksite domesic violence fas force was
Tnegested Appropriat domestc violnee rainings and education or employee asitant
personnel were recommended. The need for national workplace policies in the U.S was
Nighted. 1 was suggesied that poli-ies regarding Safety plaaning must b inluded in
companies, and Koy personne] must be rainc n providing tut s
“This doctoralthesis xplored the experiences of sufey of battered forale erployees atthe
worksite. Sample consisted of 12 participants who were out of an abusive relationship for
ateast 6 months,and they had disclosd thei abuse experince o at ldst oneperson ina
pervisory poston. Al partiipants were inerviewed. The fesuls ighlihtcd
partcipants cxperience of safety at their workplaces. Both physical and emotonal safety
Were threatened ot the workplace. Several siategies were used by women i
iscloture including deccving themselves ha the sbuse was not happening. denying the
abuse, attempting to act normal at work when the abuse would intrude the workplace. The
process of disclosure was impaetcd by barirsto diclosure (negatve outcones ofpast
isclosures, inability to identify the situation as abusive and feelings of sha
embarrassment), facilitators to disclosure (mmwnng ulauonsmps. supportive otk
environment, support services in place and no negative consequences fo disclosure:
perceived and nally, foroed distlosares such as dhe necd for immediate protection, fear
of losing teir joband the abuse becoming obvious, Partcipats eceivd bath positive
and negative reactions from supervisors, coworl staffas a result of
disclosyre. Findings indicated tna not only did concrete workplace interventions allow
the victim to manage and leave her abusive situation, but positive workplace relationships.
encournged and affmed the abused employes and 1ed to cmotional heatn
“This study highlighted the impact of intimate partner violence (IPV) in the Amcncan
workplace, and the financial burden as a result of violence. IPV i identified as
workplace problem that impacts victim and their co-worker’s produuwny hat ae al
tly for the companics. Signs and symptoms of an abused en
inancial, employment and legal impacts of IPV on e iem were explored.
IPV impact’s employees work performance and their abilities to maintain employment.
Lack ofcmployment eads to bariers n eaving an abuive elatonship, A vaiey o laws
supportingvicims o maintain ther mployment ae nesded. Ao, co-warkers and other
staff mental health are affected by TPV. It is recommended that workplace should be safe
hiven for the vicims o obiain fomal Support i the form of erployec ot program.
The possible interventions to address domestic violence in the workplace include:
completing Audit/Assessment of the workplace culture, educational offerings for all
employees, IPV training for key committee members, education of supervisors/managers,
creating No Violence Policy, promulgation of PV matermls within the worksite,
Identifying need for external communications, ility to have on site
support/counseling, creating a website for employees 10 sccess privately, Identfying all
community resources, identifying outcome measures to identify success of the proy
“This sudy explored the application of the Developmental Work Personalty Schle (DWP)
inassessment and counslling of the survivorsof domesti violence The scale ssesses
the items related to the development al’s work personality and ablity to meet
o contextual demands of the cureent labor market, The chee Sudy was provide
furter ifstat the use of DWP in victms” carce and employment planning. The
instrument provides a rapid assess engths and weaknesses ha are
associated with successful long-term
This study examined the ffets of physial v\olcnce. psvcho\ogwca\ violene and PTSD

ommen wha reporicd TPV (200 To peychological abuse, 150 fo physical abisc and [9%
for PTSD). The relationship between unemployment and psychological abuse and PTSD,
Tt not physical violence was found once ¢ moderating role of demographic
sharacteristcs and educations atainment was controled
This study exploredthe lterture on dormesti vioence crperiences of worner
wage high-status (HWHS) pos and their utilizations of organizational benefits for
omestic violenee. The rol of gender an perpetration of violence was also explored. The
Study explained the ways women avoid sccking organizational support from sendercd
workplace where masculine norms and traditional gender stercotypes are deepl
embedded within the workplace culture. The stigma attached to [PV and the fear of being
erceived as unable to manage one’s own affairs may contribute to the reasons why
women in HWHS positions underutilize these benefits.
Thisartilesprovided an overvicw of the impact of dommeti Volene i e warkplac
Relevant logal and public policies were also explored. ceupational Safety an
Health Act of 1970 (OSHA) contains  “general-duty clause” that requires emplovers to
provide a safe workplace was highlighted. U.S. antidiscrimination laws and practices for
the ictms of domestc violence were lso explored. The Violence Against Women Act
(VAWA) that aim to improve criminal justice and community-based responses to
Gomestic violence by providing access fo services ind justice professionals was discussed.
‘The impacts of domestic violence on organisational stakeholders was explored. These
impacts include Physical and economic
repercussions. Impacts of domestic violence on the victim’s or perpetrator’s employs
mc]ude ereased health care coss, litgation and increased security costs. Addressing the
needs of employees, other stakeholders and the issues related to perpetrators were
Eaested. Ensuring afe workplace by emplovers was auggested. HR's ole n addressing
the impact of domestic violence on the workplace was highlighted.
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Major Theme(s)
Annotation

“This rescarch examined the relationship between infimate partner aggression and three
types of work-related outcomes: withdrawal at work, withdrawal from work anc
performance. This research includes three studies. Thc first study examined the

iation between women's experience of physicalageresion and withdruwl o and
Witharawal forn wok ATa0g thrce groups iy (maritally satisfied.
women: marially dissaisfed, nonabused women; and maritaly dlssansﬁed physmally

abused women, n =50). The results indicated higher work neglect (withdrawal at work)
among women cxperioncing physical agaression. The second study simea to inchide the
impact of psychological aggression on workplace outcomes among a community sample
of employed women (n — 249). The findings revealed that experiencing physical
agaresion wasposiively associated with withdrawl from work; psyhological

.ggression also had unique effects on partial absentecism, along with the cffects of
physical apgression. Study three cxamined the impact of intimaic parner aggression on
academic performance of female college students (n = 122). Results revealed the impact
of psychelogicalageression o women's academic performance
"This qualftatve tudy examined th relationhip between ffimate artner violne and
their employal ducation and training program success. Sample consisied of 17
female participants who divided up into two foc: s shows a wide range
{actics ised by the abuser to prevent women from work and education, Warkplac
harassment and stlking werd 8o reported. The need for creating welfare models imed
at reducing the impact of violence on women’s carcer was highlighted.
“This study explored the longitudinal effects of domestic violence on welfare use and
employment and the role of psychological distress in mediating the impact of domestic
violence on coromic outcomes. Data came from longitudinal Study of pregnant and
parenting adolescents, collected over 13 years beginning in 1988 (n = 234). The odds of
Sncmapleyment ncreased by domestic vislence Tallowing welfire reform, Dornestic
iolence had no impact n welfe utization. An assoctation betweenpsychological
sress and unemployment was found afer welfare reform. Long-term el
domestic violence on women’s economie capacity mghngmcd o polcymalers
An inventory of workplace interventions designed to prevent intimate partner violence
(IPV) was examined. The project discussed the workplace IPV prevention activities and
the technical approach to developing the inventory. The scope of work for the workplace
IPV inventory including the identification of existing workplace IPV prevention

t0 be includet wentory. and the
cation of workplaces included in the
inventory was discussed. Goals, policies, desired outcomes and specific IPV program
‘components were discussed.
This study is focused on IPV-related activities delivered by EAPS to the workplace. A
sample of 28 external EAP representatives from diverse scttings were interviewed.
Resuls includei the EAP services wereextrsive and these srvies raely focused on
place IPV services are available upon request. Limited demands o

Cestomizion of etotes weee sl Found Companies’ lack of awareness oot he impact
of domestic violence on the workplace was the primary challenge of EAPs to deliver
services.
A random houschold survey exa

g th impactof domestc vilence on women's
employnent was prescnted: Sampl consisted o 823 low-income woen. 18%
pn epants reported aving [PV experiences within hepast year. Higher unemplnym:nl
Ceperitaces and healh pro oblems e reported by abused women. The current
mployment tatus of women with and without Violence was not 8 nlf'canlly dvneren(
A random household survey exami c impact of domestic violence on women’s
employment was presented. Sample Consisied of §24 low-income women. 180 of the
participans eported hmng IPV experiences witin he past year Severe vmlence was
reported by 11% of the 0% experienced coercive and threatening
Bhaviours. and 28% cxpericnced abuse at th eriminal sssaul evel Figher
Unemploymént cxpericnecs, heath problems and welfare receipt were réported by abused
"Th curzent cmployment siatus of women with and without violence was ot
significantly different.
¢ impact of stalking on women’s employment outcomes was examined. The article
ncudes o tudis. The fist study nvolves asample T 482 womnen who had protction
orders for domestic violence, and 0% of them were stalked by thei parners. The sccon
study was a qualitative study explurmg 62 women who were recently stalked by thei
partners. Both studies' fndings sugges that women with salking background are mor
vulnersbl o workplace harassment and problens. Work disrupion job performance
problems as a result of violence were report
Thisstudy was part of the North Caroling Site Govermment's Employment Assistant
Program aimed to examine domesti violence among tate employees. Sampe ncludes
full time employees of North Carolina (n = 3,500). Independent variables in
demographics, job classification, supervision experience and the relationship ofthe
abusers to the Victims. Dependent variable is workplace violence. Significant relationships
were found between the victins” job classificaton and violnce, th degre ofthe
e, and th relationship beten perperaors and viim
This ored w the conont of an susive relAEGRERp T
women campleted open-cnded questons about the weys they desciibe themsclves About
50% of the women reported physical and psychological abuse (n Results indicate
that women involved in an abusive relationship experience negative self-change
(decreased assertiveness, confidence), identity loss or a sense of themselves as dwferem
orkand iends appeared to provide opportunities for positive and affirming self-
percept

This bnek report highlights the main findings of the first national survey on domestic
violence and the workplace in Canada. Published by CREVAWC, the incidence of
domesti vilene n the workplac, the ways in which i impacted workers an

¢ impact on wor

This sty o 80 men colled i aleahol-spciic EAP programs meastred the lr
reportedfevel o Violence belfore and afer reatment. The rationale behind the
study was that ool s and omesic silence tre e o- occuring. 1f men receive
{reatment for theiralcohol abuse,the ncidence of verbal and physical aggression s ikely
10 reduce. Results showd that thee ws asubstantal reduction i verbal and physical
agression afe reatmen, butthe domestc violece wasnot elimitated,suggesin tht
alcohol use exacerbates the problem. While the external motivator (employer/isk of job
Toss) motivated the men to seek help. it was evident that internal motivators maintairied
sobriety. Implications for EAP providers were discussed.
198 mén enrolled in batterer intervention programs in Oregon were surveyed using a
work-related IPV perpetration scale to identity any work related patterns and any possible
association with individual characteristics (race, ethnicity, income, sccultuation, job
performance and employment. Through a cluster analyss, five distinct patterns of work-
Telated IPY perpetration were identified-—low-level actcs, inerference, nterference with
reatened or actual violence, extreme abuse without jealousy, and extreme abuse.
patterns predict job performance, especially for men in the more severe clusters
(threatened or acutal violence, and montoring/jealous
This sty uss natonal survey daa o provide eStimaies of the anoitic coss i 1995 af
timate partner violence.in the United States. The estimates inelude: health and mertal
ealth related costs and fost productivity Trom injury and premature death. The
1995 was estimated o be S8 billon dallars, with ihe con broken down by type of
violence
90 female urvivors seekinga protesion orde wee interviewed usingthe Sevety of
Violence Against Women Scales to measure acutal and thre olence, including
uesions bout harassment s o near the workplace, Resuls indicated tht most worsen
ad experienced harassment from an intimate partner at their workplace, along with lost
productivity and negative work performance. Workplace implications are discussed,
along with strategies for safety planning.

" 149 female survivors were surveyed regarding their experiences, including worksite

harassment, before and afier obtaining protection orders. Results indicate that women
reported experiencing significantly lower levels of intimate partner violence up to 18
months after applying for a proter

This pape reports the findings of e national suvey on dormestic violeneeand it ffects

M3l on the workplace in Australia. Over 3, 600 employees responded to the survey whicl

Eathered information on the prevalencé and impack of domestic violenoe a the warkplace

“This study examined employed and unemployed women’s experience of domestic
violence. The relationship between resources, working women, and the reporting of
domesti vilence was investigated. Ferninist nsights about gender and power and
resource theory were used as theoretical frameworks. Data came from

b0k
cctions administercd inthe following sequence: (1)
introductory questions, (b) dej sorders srcening, () vietimization sccening, (.1)
g and atonol Sereening, (& Postraumatie Stres Disorder Interview Schedule an
demographics. Results revealed that the rise of resources predicts decrease in mpunmg
violence. Employed women were able to seek help and counseling more often than those
ho wer not cployed: A special emphass should b placed on assistng clents with
improving education and job-secking ski
This Tongitudialstdy explored the c(pcncnccs of Temporary Assistance to Needy
Families (TANF) r United States for three years (N = 632). 54% of the
women were cligibie fo receive domestic vielence services at some point during. 3 years,
and 8% met the cieia i all three yers. T need for servicesand PTSD symptoms were
fewer hours was

This g s n how domestic violence impacts the work and
cmployabily of women from various career and education levels a5 opposed o anly low

income women. Data came from interviews with 19 women in the shelter with substantial
cducation and career background. The smployment outcomes rlated o domestic
violence include the participants”abilfy ofjobsecking, maintaining crmployment,and
ssing wages o oblin grea mic independence and safey.

This aricle examined logal issues lated to domestic < efenee i the workplace. The
employment rights of vicims and the potential for illgal discrimination against domestic

olence victims were explored. The employers liability in the event if an act of domestic
violence aceurs in th werkplace was highiighted. Srategics or managers (o enhance
legal compliance and ensure therights of domestic violence vctms were suggested

s paper explored workplace homicide in North Carolina. Data was collected using the
North ot medica evamncr system (1997:1999).Resuls tevesled tha homicide ate
is the highest among men older, el-employed, minoritis, and specific ocup

2 taxi driver, 0% of the homicids cases had Rappened in obbety sius
occupations. In terms of the role of gender, women were more likely to be killed by their
partners at the workplace. Strategics to prevent the occurrence of workplace homicide
along with a workplace response to domestic violence were recommended.

This Australian research project highlighted workplace as a setting for intervention and
prevention of domestic violence. The project discussed three models of family violence
intervention and prevention through workplace. These models include: Employer Led
Model, Partnership Model and Union Based Model. The common theme legxrdmg thc
implerenttion ofthese models include conviging ohersofthe valueand potental for
family violence prevention through workplace for both employer and emplo

This study examined the effectiveness ofﬂ workpl e domesti violence raining program
(Harbor House of Central Florda's Rec e Respond, and Refer) among 15
cmployees and employers from vrious busincsseo. Pre and post rafing date were
collected, indicating the raining 10 bé an effective method {6 strengthers knowledge
regarding recognizing and responding to intimate partner abuse. Results show promise
that successful training at the workplace level can foster broader change.

‘This arge population based study examined the sssociaions between psychosocial work
fuctors (physical volonce, sexual harussment mongst them)and sicknes absence n 31
European countie. Physical violence i notd as arisk facor of the occurence of

ickness absence specifically for women. Implications for improving health at workplaces
i1 Burope is discussed.
“This report contains information, tools, and assessments that can be useful to employers
as hey develop a workplace volence poicy and progan, a workplace hrassment policy
and program, or a domestic violence prograr

his report generated by the Ontario Domestic Violence Death Review Comitee and
e Ohen o the Chiel Coraner provides a detailed account of the incidence of domestic
homicide and domestic homicide-suicide in 2011. Risk factors for homicide are
detailed, along with recommendations for prevention.

s report generated by the Ontario Domestic Violence Death Review Committee and
the Office of the Chief Coroner outlines the incidence of domestic homicide and domestic
homicide-suicide in Ontario in 2012. Risk factors for homicide are detailed. along with
recommendations for prevention.
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§ “This article reviews the types. prevalence and costs (productivity and health care) of
30'698“)%‘““ A Lean, i Recves, G & Randel, ). 1 workrelated intimate partner violence in the United States. The authors focus on the
‘oming into the light: Intimate partner violence an u-npacl on businesses and provides best practices for management in addressing IPV in the| X

iseffcts a work. The Acader
Perspectives, 22 (2): 5

my of Management

W etailed case study of the implementation of an IPV' program at a large
P, presented. including the perceived success of the program.

This book chapter focuses on iw domestie vioene impacts the workplac, ocusing on
rescarch conducted in the United States and knowledge from the Corporate Alliance to
Fnd Partnr Violence, Workplace réspontes re outind and conclusions o the ol o
workplaces in domestic violence are presented.

his book chapter focuses onth spilloverof domesti violence it the workplace and

how the workplac ervene effectively. The author advocates for workplace policies X
{hataddress domestc violence 1 be impleracnien
S.S. (2003). Working towards freedor This artile provides dealed review of Atmerioan lws elted o domesto violece and
"public policy” exception (0 public policy, specifically in regar
will or domestie violence victims. New York University | recopnizing oot ol e Sorkplace issue, Paleies that can be inveked for
Annual Survey of American Law, 59(1), 121-162. lomestic violence victims as well as statues protecting victims are chronicled.
Perin, 5. L. (1999). Employers may have to pay v “This article reviews legal issucs related to domestic violence victims and employers
J Um\ed Stats, including employer labilt, wrongiul discharge in vilation of public
‘,’g;‘gs‘l‘gs"ﬂﬁ"“ zoestoork The Review of igtion, rkers' compensation and federal laws. Prevention is detailed, with a focus on
mvu|d|ng cmployer liubily, policy. training and cducation,
133 female victims of domestic violence were interviewed to examine the dimensions of
supervisor support desied, and whether it s reflectve o the woman's tage of change in
. § « the abusive rlationship. Thee clustersofsupport were denifed - imited support
:’Zel;']‘lniv“‘i‘m"‘&;";%‘;'oip'fs;:‘;‘:;;’;‘v'Igﬁ;p&pﬂm‘ﬂd y. Confidential, time-offand emotional support; and support-in-cvery-way - and we
e woman e Vb g Sa11). " Teflective of distnct stages of behaviour change. Those wh desired limited su upport were
e d " ina precontemplative tage i erms of ending ther rlationslip. Women in the desie
g support-in-every-way cluster may represent later stages of change, while the last cluster
may be in the transition stage. Implications for supervisors providing support to women
experiencing DV are discussed.
ms sysiematereview |dcm|fed nine articles in Ei gllsh that explored the ol of
Pollack, K. M., W., & Grisso, . A. (2010). Emj s) in addres mate partner violenc:
Employee phichons Drogiams: A workplice resource 0| authors highligh that lhcrc {58 lack of rescarch i ths arca. most o the smdmspmwdcd
address intimate partner violence. Journal of Women's ~ recommen w EAPs could address IPV and only two a
Health, 19(4), 729-733. intervention studics. Evidenced -basedpolicies and programs onth rle of EAPs in
addressing IPV are advocated
0 women living in the i smes Whe EXpeienced it partner violenoe and
Pollack, K. M., Cummhkey.c Krotki, K., Salomon, M., contacted Employee Assistance Programs (EAPS) were surveyed o understand the
Dickin, A, Gray, W. A& Gridso, 1 A, (3010 Reasons. | services sought and the reasons fo contacting EAP. Many women siowed EAP a3 a
Wwomen expericocing infmate partoet violence e convenient and accessible resource to access supportive services, and many were referred
assistance from employee assistance programs. Journal of o EAP by someone that they knew. Many women contacted their EAP espeically for
Waorkplace Behavioral Health, 25(3), 181-194 mental health and legal services. The article provides policy and practice implications for
strengthening EAP responses to women experiencing IPV.
Using a mixed-methods pproachyinterviews anda wel-based survey were conducied o
Pollack, K.-M., McKay, T., (,ummmskey, C.,Cl ' ty and satisfaction of Emplo; e PRograms (EAP;) when
Sherrod, A.M., Lindquist, asa ecking intimale partnat violonce rolated sssistance, lnasampleof|765A
1A (2010). Employee assistance pmgram services for en, it was revealed that EAPS provide fairly extensive support to [PV Vietims and
intimate partner violence and client satisfaction with these  satisfaction with these services was associated with annual income and type of support
services. Journal of Occupational and received. Yeported diffculy in identifying vietms and women cxprcsscd
Medicine. 52(8):819-826 concer regarding confidentiality. Implications for EAPS are discussed, includin
strengthening service delives
This exploratory study docurents the prevalence of the types T iolence aginst o
(namely sexual assault, intimate partner physical violence, stalking an
Porer, . 1 & Banyard, V. L. (20L1). The vietimization  harassment) in a sample of 1079 employed (predominanly non- Jow wage) women living
m" e eateaorios O womk or violonce Violonee e dy in N:w Hsmpshm 69% of the women in the sample :xpcrlenccd aA lcast one type of X
Vi 265( ). 513.532 and highlighted that VAW is not confined to low incor n. The aullmn
» 2604 mmcam tra plicie that employers deveiop need t be Tesponsive o the aray o
imizations that women may exper
Using 78 years of daia from the National Crime Victimization Survey, this study
examined the trends of intimate partner violence against female victims and variations in a
yoman'sisk spcifcaly relatd to amployment andrace inthe Unitd Sttes, The ate of
Powers, R. & Kaukinen, C.E. (2012). Trends in intimate | IPV declined in the 1990's, following developments in domestic violence seric
parther vilence: 1980-2008.Journal ofInterpersonl resources and legal rformms. Employment is sssoctated with a higher rsk of 1PV, though
Violence, 27: 3072-309 iLis parly contingent on race. Graphs documenting the raes of IBV for white, non-white,
employed and unemployed women are included. Findings indcat tha there sre
iffernces in the trends bothrace and statu for
identifying women most at risk
e women SurVIVOrS were nierviewed regardmg e experiences Wil work o a
. ab mework n a social welfare approach,
Pyles L. & Banerjee, M. M. (2010). Work experiences of |y omen ideniified the impact of gender-bases oience o thre work T, My report M
b Jomal o'walg"E" = Socinl w%.k 25'”"4"3'55 - hat they were not able to do what they wanted in lemls 01 employment and many adapt
! 230 8359 therlife chtcesto it e crcumsiances wit e ince from socicty. Implications
forsocil welfrs poliey are addresscd. o . )
S Thisartile provides an overview of the cost of domestic viole fo workplaces i the
R it e ol orbotile ApIOMENCS 10 United States It utlnes reasons why employers should gt involved in addressin
i domestic violence in heir workplac and itioduces siéps cmployers can ake 10 tiroduce X
iniatives. Joumnal of Occupational and Environmental i i their workplace. Current best practces re revieed, long with a e
d study of Liz Clairborne’s Women's Work Program.
“This chapter examines the impact that welfare reform measures has had on female victims
of domesti vilence in the United Siats. Welfare recipiets arerequird to meetspeciic |y
‘welfare-to-work' requirements. Con: ssues, physical or
mentl health or lack of job opportunities are iliuminated as salient for thése women.
Rayner-Thomas, MM. (2013). The impacts of domestic | 111S unpublished master’s thesis reports on the prevalence of domesic violence among
m{em < on workers and the workplac gl“(un published workers in New Zealand and its impact on productivity, along with current workplace
policis.procedurcs and atitudes surrounding the needs of workersexperiecing
master's thesis). The University of Auckland, New Zealand. B
Reckit,, LG, & Fortman, LA. (2004). Impact of domestic 1y o
ly examines how domestic violence perpetrators impact workplace productivity,
":ﬁ}f’:ffj"“‘d“‘ °“§%‘“&““°“g§”’ﬁ{1’:g:’;‘fﬁ'ﬁgmﬂ‘, and Bt and safety and st of work . Furthermore, this stdy explored supervisor
; amily Cn sis Sor partr response to knowledge of the arrest of a perpetrator as well as court orders
This study inyestigates the cos et to roductivty los s (0 th impactthat dornestc
ence (DV) has on the workplace. Researchers compared differences between victims
. Lo oDV with non-vieims onthe umber f work hous issed due o abseniecim,
Reeves, G O Leary Kelly, AN (2007): The effects 304 targiness, and work disracions They also examinedth cot for emplovers s a rouliof |
Toumel ofTnt l’sml Violence, 2209 327544 the missed hours of work. 823 males and 1550 femdle\ employed at three midsiz
erpers g " - organizations were survcycd using an online survey. Overal | ﬁndmgs indicated that DV
has negative effects o an organisation. However, therd is v the nature and the
costs of these effects given the varying types. cf\wcnmlzauonr
. ‘This study examined the reliability and convergent validity of a measure that assesses
R S A e A O cation  Was in which abusive men inefer with women's cmploymentand ducation. The sal
reported by women with abuswg iners: Preliminary data. Work/Sn,hooI Abuse Scale. Results promise that it is a reliable and valid measure of
vﬁﬁ oo i d Victims, 15 (2): 1 it y he ways in ‘which physical Violenee und |nterference impede victims' cconomic growth
iger, S., Ahrens, C., & thkemlaﬂ' A 200D, Measuring i Stady andertook the development of a measur that assesses busive behaviours by
interfereic with employment and cducation reported by inimate parners tha iterfred with womens cmployment and cducation. Thisaricle
women with abusive partners: Preli data resents the Work/School Abuse Scale (W/SAS) and it subscales as well as examines it X
Psychological abuse in violent domcsucrclanons (op. 19-|reltionstip with oher measuro of violec. Findings indicated tatthe WISAS sa
133) Springer Publishing Co, New York, NY. nble and valid megsure of nerfernce w and/or sc
article reviews the rescarch findings on empleym:nl Sommene viofines V) and
welfar reform in America. Findings indicated thatan important element in helping
Riger. S. fr‘uf;';glgf;s L. @00, ‘;’5"*"7‘""}3‘? Jomestie ledll:_cedlpovelrty xndT DV may be the |n§|us|on of;u stai efmlploymerl\t supportsin
welfare legislaion. The authors posit that it may be more useful to employ an approacl
yencad oo, V‘°‘°“°°A3““‘S‘ Women, 109). 961 i i sensitive to contextual factors as well as a social psychological perspective in
identying petinent dimension ofculure than ony focusing on charactersics of
Using & small sample of e, s sudy examined i domestc vileice wasa prediciorof
R"“‘“‘“" 5. ¥ & Corso, P.S é:ﬂ‘i“;"‘ﬁ‘s&"‘j’% '&h absenteeism and decreased productivity at work, Results indicated that missing days o
ork and experencinga eductin of productvity was asitively associted to busive X
73“P'°y°'§5h°“‘d e Vit Agist Women, 145, behaviour. This was found afe controling forage,education level, marital staus,
income, and being employed in part-time or e o
“This study examined the infersettion between domestic vlolence (DY) and e workplace
for a sample of 21 women who were both employed and vi
were all employed by a large health care organization. After Lumplﬂmglhe::‘ iaterviews,
:‘Z‘;)‘é‘;’;afmi P Hathaway, 1, Stidsen, . & de Vries. H. F- o content analysis was conducted that provided six ways in which employment was
partner viole el )z;uahlzmgalu dy. Journal o helpful for the pnmnpank The six ways were: ances, promoting physical
satey, incresing e improving socia connecednes,providing mental respite,
Occupational Health Psychology, 12(2), 136-143. and providing motivation or & purp se findings demonstrate the important
role Tt employment can have for vichins v, Tmplicaions of findings inchude the
importance o fexibleleavepolics and Emmployce ‘Assistance Programs.
Using a mixed-methods approach, this exploratory study examined domestic violence
(DY) perpetation as i relted to employment. Dita from focus groups and a brief survey
s collcted from 29 men who had pmvmusly been convicted of DV. Findings suggested
Rothman, F. F., & Perry. M. J. (2004, Intimatc partner | thatmen atrbuted absences. vity, in their performance (0 their
Hcalm”?g’cholo y§(3>P23yx-246 P Furthermore, findings mdmaled |ha| harassmgbehawourshy these men involved
yehology, 9(3). - uslng employer’s resources ( s, vehicles, emails). Zero-tolerance polices were
also suggested to be ineffective, with DV training for employers being seen as a more
beneifical option.
This monograph s & esultaf s 2002 ymmpesiumn entited "Violece i the Workplace"
osted by the U.S. National Center for the Analysis of Violent Crime (NCAVC,
Rugala, E.A. & Isaacs, AR.(2003). Workplace violence: chrcscnlanvcs om law enforcement, private industy, government, law, labor,
isses i response. .S, Deparment of usice Natonal - profssional organizations, vitim sevice, milfry,academia, menta helthand
Center for the Analysis of Violent Crime mbers of the NCAVC and the ritical Incident Response Group Crisis Negotiation Unite
Came together t share thclrexpemse Itis meant (o serveas a practical guide to busmcscs
and government in implementi orkplace violence prevention sirategy.
“This aricle reports on the fndings P 1506 Drevalence study on domestic vlolence
(DV) and other family-related problems for a group of 404 women who were
Sable, M. R.. Libbus, M. K., Huneke, D.. & Anger, K. Families with Dependent Children rcipients. Reults indicated tht almosta third ofthe
(1999). Domestic violence among AFDC recipients: women had experienced violence in their lives, with 10 per cent being abused in the last
Impliatons for welfar-to-work programs. AT, 14(2), - yearofthe study. Women alo ndicaed hat the experience of abuse or lack of support
99216, reduced thei abiiy (o work: However, his was even more sgnificantly reduced by lack
ofchildeate and tansportation. Tmplications discussed includethe impact DV has
s ing and maintaining employmen
“This qualitative study explored smployers” perception o domestic iclence (D) wikia
workforce by interviewing 14 employers and supervisors of small ser
Samuel, L. Tudor, C., Moss, H., Weinstein, M, Glass, N | companics. Three themes émerged from (hese sémistractured interviews: factors
(2011). Employers® perceptions of associaed with recognizing DV inthe workplace, effcts of DV on the work environment
intimate partner violence among a diverse workforce. rvisors' responses to active and passive DV. These themes are described in detail

Safety and Health at Work. 2, 250-259.

Sanders, C. K. (2015). Economic abus
women abused by an intimate partn
Violence Against Women, 21(1), 3-29.

in the lives of
qualitative study.

Savard, D. M., & Kennedy, D. B. (2013). Responding to
intimate partner violence in the workplace. Security
Journal, 26(3), 249-263.

Schmidt, M. & Bamett, A. (2011). Effects of Domestic
Viclene on the Workplace: A Vermont survey of male
offenders enrolled in batterer intervention proy

Montpelie, VT: Vermont Councl on Dormeste Victence,

marized. Findings also
highlight the need for individualized interventions and culturally appropriate workplace
interventions.
“This study examines the role of financial issues and economic factors in the lives of

omen who have experienced DV. A qualarive analysis was completed on discussions
hat had taken place with 30 women between June 2002 and May 2004. Eight them,
emerged from thess discussions around DV and issues that develop from money
economic issues. There was a clear ttion that these women supporte ecom)lmc
abuse dimension of domestic violence. Authors discuss the role of advancing economic
well-being for women who are survivors of DV and in low-carning jobs
Thisarile discusss the ole ofsecurty i dealing with domestc iolenee (DV) a0

s the workplace. The authors explore the evolving role that security mangers w

face when confronicd with insances af DY at the workplace and the vpe of apprcprlale
responses. Authors highlight the importance of having knowledge of the law
dinesses restrainimg ondess. undersianding iabilty duc 10 negligence, and recognicing
the warming signs of DV. paticularly stalking. hen deling with DV security concerns

Y5l offendersenrlledin bateer nervention ORTatis I Veront wefe surveyed
about the impact of their abusive behaviour on their workplace and work perform:
Key study fndings: approxirately one-thid of offenders atlized work e to make &
verbal threat to their parter:40% of supervisors were aware of the behaviour; 31% of
respondents took paid and/or unpaid time off to be abusive or to deal with the aftermath of
abuscs and 93% of responden's suggested it wouldbe hlpful for spevisors (0 confront
an employee whom they suspect is abusive toward mate

Recommendations for employer addessing Somestic violence in e werkplace s

inc
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pre k-related outcome
expectations, e when durion of e w2 comeered. e Roun . older
particpants Feported less posiive expectation about th consequences ofjob-secking and
working than did younger participant:
“This eport generaied by Statstics Carada provides a comprehensive pietre o the extent
and nature of violence against women, using both police-reported
reporled vietimization data. The report e Povaencd g Severity i
‘women; Risk factors associated with violence against women; Impact of wclence
izlml women; and, Responses to violence against women.
s study examined the relationship between workplace harassment from male e,
and interpersonal workplace hmussmenl women experience from supervisor:
Workers, The author exyployel o Surveys, one o measure workplace harsssmment rom
male partners (.., Workplace Harassment Survey) and the other to measure mterpersonal
Workplace harasarent (L. workplace Dynamics survey). A purposcly.sampled group of
137 employed women who were attending a career college were surveyed. Results
syggested that ther i  eltionship between he varigbles
udy tested an ecological model for both general and clinically significant
perpelrauon of domesti volence (DV). The rescarhers posted that risk and protecive
factors from the different ecological levels (i.e., individual, family, workplace,
community) is important in the prediction of DV perpetration. This study had United
States Al Force duty members and ther civlian spouscsfrom 82 sites worldwide
‘complete an anonymous online survey (i.c. 2006 Community Assessment) to assess
perpetration as wall 5 8 varicty of sk and protective factors. I tatl, 34,861 me and
24,331 women were surveyed.” Structural equation models for mcn and women supported
the relevance of an ecological approach for DV perpetration. Factors from all four levels
were associated with both general DV and clinically significant DV perpetration. Results
suggested improving ik profile atthe individul,Family, worplce, and communty
Tevels may be done through a variety of estal nd new potential fargets or
indirectly targeting general and clinically slgnlf'canl DV perpets
This anticle describes the pracical teps which employers can ke when an cmployce is
expeiencin stalking.Inluded n hese seps are developing a afety plan s well s
ropriate actions that employers should take to ensure the protection of their employee.
The author also discusses actions that can be taken against a negligent employer.
Using data from a three-year study of over 1000 women in Illinois, this paper examines
the efaionship between “domestic violence (DV). helth, and employment stabilsy.
that the chronic ed with poorer health. However, results
also demonsiratd hat fecent DV i ssociated with unsigble employment. Healih was not
found to mediate the effects of abuse on employment stability over a threc-year
“ThiS study wsed tiree years of longiiodina Gata io explors relatonships among Somesiic
violence (DV). material support, emotional support, employment stability, and job
tumotes among women who were ey and formerly social asisance receivm
Results indicated that being a current victim of DV and having lower social s
predicted less stable future employment. Result also indicated that current Socil support
id not predict future DV, nor did perceived social support mediate the relationship
between DV and employment stability for this particular sample.

“This report outlines the incidence of family violence in Canada in 2013, including familial
violence, nfimate partner violencs, violenee against hildren and youth, and violence
agalnsl seniors. The data is based on police reported incidents.

s an exploratory study that gathered information about: how domestic violence
e worms employment, identifying interference tactics employed by abusers,
consequences on women’s work performance, contextual factors in disclosure at the
workplace, and identifying employer supports. Qualitative analysis was completed which
revealed tha perptratorsinteferences cifos talke place before, during and aflr work.
‘These tactics reduce victims’ work performance, which was found in in

absentecism ardiness. job Teavings, and termination, Researchersalso found that both
formal an nal supports were offered by employers upon disclosure, however fear
and safcty i55u6s mGEAIEA employer's effori i retuning workers who experiencs
violence.

A brief review of the articles included in the special editorial on infimate partner violence.
The editors focus is on how TPV manifests itself in the workplace and the cost of this is
explored.
“This article reviews the literature on violence against women and employment. After the
authors discuss the definition and consequences of domestic violence (DV), the article
oes on o review rescarcl 10 describe the; ypes of b nterterence s s employed by
abusers, consequences on the employee, victims response to DV, or
consequences to DV, and cmployer seponse to DV Workplace implications o e
ction for research are further discussed.
“This article explores the consequences and context of domestic violence when it spills
overinto the workpiace fo s sample o 34 emplayed women. The consequences of
s onan emplayees work performance, th context of these women,
dlsclosmg at work, the type of workplace supports rceived, and the
receiving these supports are explored. The researchers also discuss 1mp||crmum for social
work
This aricle o cxplorcs the impact that perpetrators have on a worker, how victims cope with
violence at work and workplace supports that are received. This study included a sample
of 518 women who were ricently employed and wh had domesti violence orders.
Exploraton and desciption o ntrfeence tactcs i provided. Resuls ndicated that
perpetrators use a range of work interference s and supervisors also
Drovided s range of Supports o women wha disclosed sbout e Cxperiendes, Women i
this sample were also found to be more likely to tell someone at work about their
victimization than they were to hide their experience.
This study exained the assoeaton between workplace disclosure of domesstic violnce
and current status. . the explore whether there is
an asociaion between receiving workplace Supports and employmen\ status for women
who disclosed to some one at their place of employment. Using 485 women who had been
Vimived and b were caployed within he yoi, h researshers exained differences
in currently employed women with unemployed women in the sample. This study found
that disclosure and workplace support are associated with employment. The researchers
discuss implications for practitioners, workplace polices and further directions in
rescarcher
ntent analysis was conducted analysing state-level employment protection policies
s specifcall addresed DV. Afte examining asampl of 369 police, ee broad
policy categories emerged: (a) policies that offer work leave for vi policics that
aimt0 reduce employment discrmination of DV victime, and (¢) polcics thataim 10,
v and safety in the workplace. Researchers also found that

an matter. Journal of Violence,
27(3): 587-619.

Sylaska, K. M., & Edwards, K. M. (2014). Disclosure of
intimate partner violence to informal social support networl
members: A review of the literature. Trauma, Violence, and
Abuse: A Review Journal, 15(1), 3-21

he Ntioral Councilto Redce Viclence agaist Wormen
and their Children. (2009). The Cost of Violence Against
Women and Their Children. Commonvwealth of Ausiralia.
Tiesman, H.M., Gurka, KX.., Konda, S., Coben.
Amnndm H.E. (ZUIZ' ‘Workplace homicides nmong U S.
women: The role ofinimato partnér violence, Annals of
Epidemiology, 22(4):277-284.

Tolman, RM., & Wang, H. (2005). Domestic violence and
women’s employment: Fixed effects models of three waves
of women’s employment study data. American Journal of
Community Psychology, 36(1/2):147-158.

Trade Union Congress. (2014). Domestic violence and the

workplace: A Trade Union Congress survey repott. Londan,
K. Trades Union Congress House.

United States Department of Labor. (2006). Survey of

workplace violence prevention, 2005. Burcau of Labor

Statistics.

Urban, B. Y., & Bennett, L. W. (1999). When the
community punches a time clock: Evaluating a
collaborative workplace domestic abuse prevention
program. Violence Against Women, 5(10), 1178-1193.

VandeWeerd, C., Coulter, M. L., & Mercado-Crespo, M.
(2011). Female intimate partner violence victims and labor
force participation. Partner Abuse, 2(2), 147-165.

Vara Horna, A.A. (2014). Violence - against wcmen and its
financial consequences for women in Peru.

Program Fighting Violence against Women in Peru,
Ecuador, Bolivia and Paraguay.

Varcoe, C., Hankivsky, 0. Ford-Gilboe, M., Wuest, I,
Wilk, P., Hammerton, 1. ¢t al. (2011). Al\nbuung icted
costs to intimate partner violence in a sample

‘Who have lef abisive parners: A social dcerminants of
health approach. Canadian Public Policy, 37(3):39-380.

Versola-Russo J. & Ruso, F. 2009) When Dormestc
Violence Tums into Workplace Violence: Organizational
inpact and Responsc. Joumal of Police Crias Negotitons,
9(2), 141-148

mplementation of policics varics significanly across states and implcation for
workplaces, practitioners, as well as policy leaders are discussed.

“This literature review examines the rates, experiences and correlates of victims’ disclosure

of DV to informal so iembers (¢.g., friends, family, classmates, and co-
workers). Research indicates that most disclose to at least one informal support about their

abuse and that disclosure i often asociated with  umber of demographic. |nlerpersonal
and situational factors. Most victims also have positive experiences follows

10 informal suppors. Authors aiso review psyehological comelates sssoctted wi

Teactions o disclosure, with postive socia reactions associaed with more psyehalogical

health benefits and fewer negative health symptoms. Discussion on future research

methodologies and impicationsfor violence prevention, inervention and poficy is

provide

This descrptive sudy presents the costsof violnee against women and children n

“This deseriptive study presents the prevalence rates of workplace homicides in the United
States from 2003-2008 in the Census of Fatal Occupational Injuries. Results illuminate:
that  larg percentage of homicides occuring lo women at work are perperted by
intimate parners, mportant worlespecific risk futorsar highlighted, allowing some
insight ntothe development of ntervertio
asample of American women recel\'mg 2 welfare sub study examined the
effect that demestc violence has on women’s mploymen, Rl demoniaed o D
significantly reduced the amount of articipants spent at work. These researchers
also found that mental and physical health problems did not completely mediate the
aforementioned relationship. Leading the researchers to support the efforts to address DV
yithin the wlfar sy
his report presents the findings from the United Kingdom national survey on domestic
Clene g s o orkplace. Nearly 3,400 respondents reported on their experiences with
domestic violence in their workplaces.
“This report examines al survey on workplace violence prevention and the
prevalence of security features, the risks facing employees, employer polices and training,
and related topics in Tostering a safe work environment.
“This article examines the development, implementation and evalation ofa dornesic
vmlencc (DY) prevention program for employces who wete curtnly enployed n o
acto ers describe their own past experiences, literatur
o bortive carah e ‘workplace, and exaimples from olhet workplace prevention
grams to highlight the importance of collaborative programs. Issues in collaborating
between researchers, advocates, employers, employees and the employer’s foundation are
described and addressed. The authors discuss the significance of a collaborative program
xaluation, prtieulrly when ollowing his proces, reduces methodologial rgor
“This srudy'examined e Impact domesic vielonce (V) has on women leaving welFare
for employment, Using a sample of 411 women in Florida who paricipated n the 2000-
2002 Work and Gain Economic Self-Sufficiency program, the researchers examined the
ediatin fucorsthat thesc wormen experienced going back 0 work. Demogaphic data,
ricnces and othe mediating facors (i, soctalsupport, mployer support
menialond ahysical health, parenfing stress and cmployment Sutcess) wers eonlcted
{rough tlephone inerviews, Regression analysis foun that cmploymen success among
these participants who were in a relationship i best predicted by a short-term impact of
having experience DV before the past 12 months. Researchers also found that having
suitable ousing predicted lower parentingsressand btr physical halth aswell s
support outc experiencing DV within the past 12 months predicted
ot e e ind o parenting stress.

‘This report examines the prevalence of domestic violence amongst female employees in
private companies and the financial consequences for businesses in Peru.

“This study examined the costs associated with domestic violence (DV) for women who
had et thei abusive male partnrs ove an avrage of 20 months previousy. Using &
community sample of 309 Canadian women, total annual costs of selected public and
private sector expendnum ibuiabl 1 violence was calculted o be S14.16239 per
woman. Assuch, the Canadian annual cost for woren aged 10-65 who e theirabusive
partners was found to be approximately 6. i dollars. The researchers highlighted
that costs continue long after leaving an e elationship. They also draw atention o
the ned for both awarenessandrecognitioninpolicy that eaving a vioent relationship
does not coineide with ending violen
“This aricle examinesthe lierature on dormestic iolenc, i spill oveF T the Workplace,
and the difficulty this intersection has for law enforcement agencies to address an
prevent violence. The authors highlight the importance of engaging the general population
inthirresponsibilty o improve safty and wellbeing for al peapl. The authors go onto
rice for managers and employees within the workplace to take
appropnau ‘florts in establishing and enforcing workplace violence traing, polices and
programs. The importance of having programs that are coordinated with law enforcement
agencies are also discussed.
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Major Theme(s)

ity mpact  Supports Impact  Impact
“This study is a post-ho analysis of a replicable workplace behavioural change module

called, "Men and Women As Allies' In this study, o team of labour management an

community anti-violence educators implemented this module in a private sector

telecommunications employer. An cducational seminar was offered that examined DV

and its link to male bullying and workplace violence. Additional topics that challenged M
stercotypical gender assumptions were discussed and skills were taught to engage ally

pecrbeviours. Reuls rom 330 compltedquesonnaines v  pproximatly 1500

union members and 125 management employees examined the degree fo which ther

knowledge of specific training context changed as a result of the training. Overall,

awareness was found to increase with the training.

“This study examines workplace resources, specitically Employee Assistance Programs

EAPs) that are designed to help victims of domestic violence (DV). A sample of 28

EAPs from across the United States were surveyed o deatly progtams and police that

they offer to address DV for both vietims and perpetrators. The rescarchers found that

najority of EAPs did not report having any standardized approaches for addressing DV X X
perpetration. Furthermore, most EAPs relayed heavily on self-disclosure of DV
Perpetration. which rescarchers suagested eans EABs ae kel missng potental
opportunities o assess and intervene. The important role that EAPs have with helping
sicims and intervening forperpetratrs i discussed
This article provides the inial findings of a Canadian national survey on
e blonas i the workples o samale aF 433 artments. i Bodinge
highlight that approximately 30% of women surveyed were impacted by domestic X
Vilence at some point mthei fetime, domestic volence impacts workcrs a he
workplace and the negative effects impact workplace performance.

This study examined the impact that domestie violence (DV) has on the working lives of a
sample of 10 women who were currently in a shelter. Interviews suggested that DV has a
profound effect on women's employment, including their ability to maintain work as well
as their abilty o concentrate while at work. Other contextual factors were explored: these

fctors nchdedchidren, otemal b, i communtyesouts.esarchersdisus
implication for both pracitioners and rescarchers in this area and suggested a model in
i physcland sychologa violnce ot s moderating Aflucnces on a women's
emy
SR le discuses the cmerging domestc violence (DV) Iegsaion and s
declapmentwith both DV v as well 5 cmployment . Ther i parieiar ocus on

this legislation relates to accommodating individual neds w riplce The
thor uses employment I accommodation mandates. ke he Family and Ved

cave Act and the American with Disabilities Act to model possible workp
accommadations. The author discusses the complextics in developing legisation to
permit employee absences for DV. The artcle offers several recommendations on future
reform as well as demonstrates the efficacy of approaching the issue more

vely.
Rescarchers conducted a study o examined the risk for ioence toward women n he
workplace using three categories of workplace violence m criminal, worker,
and relationship or domestic violence). To examine workplace violence, researchers
analysed the 1991 Bureau of Labor Sttistics Cenus o Fatal Occupationl njuries
Results indicated that of all workplace deaths for women, 39% were the victim: X
assaults, while only 18% of male fatalities were murdered at work. Over three- s of
11 women homicides were acts of random criminal violence. Rescarchers used a case
study to highlight the effects of DV entering the workpluce ‘They also discuss assessment
and prevention techniques that can be employed by EAPs.
Using a sample of 564 married women from rural Egypt, these researchers examined the
spil aver, compensation,and patriarha barganing theoriessbout the influences
exposure to domestic violence has on their engagement in and time spent on market,
Subsistence, domestic and are St T e supported ompensation theory. n tht
exposure to recent and chronic physical and sexual violence was associated with difficulty X
o performing subststence work, Furthermore,ther results found thatexposure to ecent
and chronic DV is associated with more time spent in domestic work and lower adjusted
s of performing mostly nonspousal care work;culual oms and expectations are
discussed by the researche
“This dsserttion examine the imporian role it the workplace can play To victims of
domestic violence to receive support. The researcher specifically examined whicl
Supervisor support measures bestpredicted work outeames for Vioams of DV who were
employed in a low wage job. Additionally, the rescarch evaluated the creron  validity
and reliability of behavioural method that measures wanted and received st
port (. IPV-WSA). 163 Face-to Face inerviews were conducted with partcipants 18 X
ek and oider who were currently emplayed or employed n the las sx manths 83 wel
as in a violent relationship within the past 2 years. Findings highlight important
theoretical and practical implications of support theory and workplace interventions of
IPV-WSA was found to provide valuable information about supervisor support
mateh, further discussion is provided on its use in informing workplace interventions.
“This study examined the support offered to employed women experiencing domestic
violence (DV). Using social support theory as a framework, the rescarchers examined
how supervisor provided their support and the outcomes of providing support. Using a
community sampl of 163 employed and abused women hi tudy's main gol was o X
determine the association between supervisorsupport mateh/mistmteh with wo
r analysing face-to-face interviews, results indicated that a hlgher level of
Supenvisor suppon ‘match was associated with fewer job reprimands and less jol
termination as well as greater job satisfaction.
“This report provides an estimate of the economic impact, of spousal violence that
ceurred in Canada in 2009. OF note, the study reports o costs to the justice system, X
health care system, productivity losses and intangible costs.

This disertation examined the faclors af suppot or indercmploymet for Temale
victims of domestc violence (DV). The ecologiel ramewark was used to rganize the
different levels that impact a victim’s employment. Quali ata was collected and
anlysed afer conducting in-depth nerviews with 41 Women who wers both employed

and experiencing DV. Majorty of participants indicatd that they wete nable (0 maintain | X
employment for long periods of time due to barriers they encountered. These barr
nchuded: work intefirences, male abuser's attude about vietm working, pressures of
parenting and working. Implications are discussed. including the need for increased public
awareness on DV, workplace DV policies, and affordable childeare.
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